



Emerging Leaders 2010-2011 Resolution 1

Title: Effective Social Change Agents Act of 2010 (aka “Social Change Bill”)
Whereas, 
The Emerging Leaders Program mission is to:

· Recognize emerging leaders on campus;
· Develop leadership skills, values, and perspectives;
· Support a space and community in which students dream and plan big goals for their future;
· Mentor student leaders in their efforts to reach personal, academic, service, and vocational goals;
· Instill and reinforce a sense of duty, service to community, and integrity;
· Examine how campus, community, national, and global leaders enact change

The Emerging Leaders of 2010-2011 (EL3s):
· Have committed to exemplify the values found in the Emerging Leaders Oath within the greater community, including creating and maintaining an environment that is positive and supportive of diverse ideas;
· Have committed to demonstrate leadership through a leadership-in-action process that benefits the campus community;
· Have committed to plan and implement a Fall 2010 educational event on a shared concern that benefits the campus community;

· Recognize that the scope of Leadership-in-Action is to include both opportunities for working effectively within a group as well as developing one’s own leadership skills by engaging in action as well as reflection.
· Have heard testimony from expert panelists on community, as well as on student perceptions of academic challenge at Warren Wilson College; 

· Acknowledge that a strategic planning process has identified various campus concerns, that include . . . Leadership, community, safety, and . . . 
· Believe that student involvement in the life of the college is vital;
· Believe that the Social Change Model of Leadership Development holds promise as a potentially useful tool or model to address our present needs both as a program and within the campus, in part to its emphasis on positive change and its focus on the individual, the group, and the community.
We, the Emerging Leaders of 2010-2011, do hereby Resolve to:

· Host on campus an expert on leadership development to train campus leaders in models and/or methods for implementing effective social change (pending program approval, as well as logistical and financial support).
· Guide the development of intended learning outcomes, including selected skill development areas; and the selection of desired experiential learning approaches, including active or intentional reflection; 

· Engage in good faith negotiation seeking the inclusion of these aforementioned outcomes and approaches within the overall training experience.  
· Develop an approved method for assessing or evaluating the overall effectiveness of the training experience among participants.
· Document the planning and implementation process related to the training experience, thus preserving an accurate account of key decisions and actions in the spirit of transparency. 
We further resolve to (possible amendments):

· Host a conference on leadership development for student leaders from other selected campuses (possibly local, ACA, work colleges, etc) to promote a constructive exchange of ideas on effective leadership and social change (pending program approval, as well as logistical and financial support)
· Host one or more sessions or forums focused on selected campus issues, such as community, safety, academic challenge  (pending program approval, as well as logistical and financial support)

We recognize that our obligation for demonstrating Leadership-in-Action requires that all aspects of the Effective Social Agents Act of 2010 be completed prior to the end of Fall Semester 2010, and that any request for programmatic continuation or extension of this act would require further authorization. We further recognize our obligation for ongoing consultation with Emerging Leaders Program staff, and their designees, as part of our full participation in the planning and implementation of this Act, and their responsibility and final authority to approve or deny this measure, and to introduce modifications, exercise reasonable judgment, and otherwise act in the best interest of the program, as may be deemed necessary and/or appropriate.
Signed to on this date Month, Day, Year,

Yeas

Student names (with signature)

Nays

Student names (with signature)

Approved by

Katie Beuher, Program Director (with dated signature)
Bates Canon, Program Director (with dated signature)
Eligible to Vote EL3s (Effective, April 26, 2010 – active, and in good standing)
Sam Barrocas

charles-nicholas Beard

Lincoln Bressor
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Rachel Freihoff-Lewin

Megan Gold

Virginia Hamilton

Sara LaFone

Courtney Newsome

Zoe Mae Peters

Rachel Tutwiler

Rain Zickert

